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Recognize Where You Are Starting 

The first step to building your personal brand is understanding where you are starting. Like it or not, everyone 
already has a personal brand: there’s no such thing as opting out.   

Questions for identifying your strengths:  

1. What are you doing when you feel like you are at your most passionate and engaged? 
2. What do you enjoy doing even when you aren't getting paid for it? 
3. What are you good at helping people with whether you are getting paid or not? 
4. What do you most often receive compliments on without even trying? 
5. When you were a kid, what did you excel in? What did you love most? 
6. What can you do better than anyone else in the world? 

Questions for identifying your weaknesses:  

1. What has been the lowest point in your life? 
2. Do you have any ongoing challenges, frustrations or struggles? 
3. What skills or traits do you know you need to work on? 
4. What tasks do you leave until last on your to-do list? 
5. What drains your energy? 
6. When do you have to ask for help? 

Soliciting External Feedback  

The branding process is both internal and external. Only half of your personal brand is created by you (how you 
see yourself and who you want to be). The other half is created by how others perceive you. We’ll discuss four 
strategies for seeking external feedback on your brand during the webinar. To get the most out of our time 
together, it may be helpful to get a jump start on this. I discuss two of the strategies in a recent LinkedIn article: 
HERE IS THE LINK 

Your Personal Brand Blueprint  

Think of branding like drawing a sketch. A sketch artist creates unique portraits by accentuating the most 
noticeable part of someone's face or body. Sometimes this might be a feature. You want to be unnoticeable, but 
when you are setting yourself apart from others, the uniqueness of that feature is vital. 

Prompts to identify your unique characteristics:  

What defining characteristics make you recognizable?   

The first attribute you pick should be the main thing you project to the world. What do people feel when they talk 
to you? What do they remember most about you?  

 
 

https://www.linkedin.com/pulse/two-strategies-uncovering-how-you-perceived-market-morris-cpsm/
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The next attribute should be grounded in your beliefs and values. What's important to you? 

1. What key things do you try to bring into your day to day life? 
2. Are you a creative or do you prefer a logical strategy? 
3. Do you like stability or are you an adventurer? 
4. Question like this help you determine how you influence the world 

Then you'll pick attributes based on your background.  

1. What's your story? 
2. What brought you where you are? 
3. How have you overcome challenges?  

The next attribute is your voice and expression. 

1. How do you communicate your ideas?  
2. What language do you use? 
3. How do you prefer to reach out to people? 

Different people will have different priorities. Take this list and number each aspect in terms of how important it 
is to your brand, your energy, your personality, your story, your beliefs and values, your voice and content, your 
physical characteristics. Put a star beside any attribute that's vital to how you are perceived. These 
characteristics are the ones you will focus most on amplifying. 

I look forward to seeing you soon!  


